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This presentation is provided as an information service and is not
meant to be taken as legal opinion or advice.

The information in this presentation is not to be reproduced

electronically or in hard copy in any way without the author's explicit
permission.

This presentation must be used in conjunction with all relevant

material and be delivered by a representative of CC Safety &
Compliance Services Inc.
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Analytics
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Trends
Emergency Response

Emergency Response

Emergency response / evacuation plans are posted, muster points are
established and employees appear to understand the process.

Emergency contact information posted (where applicable) and / or
know by employees?

Site specific first aid / emergency response supplies and equipment
(burn gel, back boards, remote location supplies, etc.) are accessible
and have not expired.

Eye wash and emergency showers in place appear to align with the
requirements for the workplace have not expired and are inspected as _
required?

First aid kits are available and appear to be adequately stocked?
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Trends
Fire Safety

Fire Safety

Flammable / Combustible products are stored in approved
containers, correctly labeled, away from sources of ignition and
emergency exits?

Emergency response training appears to be provided for
appropriate personnel with a focus on the types of extinguishers
and other fire suppression equipment on site?

Fire alarm systems are have a current inspection to ensure they
are operational and loud enough to warn employees of a fire?

Grounding and bonding systems are in place for the transfer
(decanting, etc.) of combustibles and equipment and fuel
containers are properly grounded to fuel supply before refueling
with equipment shut off?

There appears to be an adequate number and type of fire

extinguishers on site, each with a valid inspection tag, fully

charged, with a retaining pin in place and a breakaway tag
holding the pin in place?

Fire hydrants, hoses, extinguishers and sprinkler systems were
unobstructed?
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Trends
PPE

PPE

Clothing / Gear - Is protective clothing and gear used by
employees applicable to the hazard (reflective vest, PFD /
Life vest, chemicals, saw pants / chaps, etc.)?

Lungs - Is respiratory protection used by employees
applicable to the hazard, with fit testing, training, care and
use of the PPE in line with an established respiratory
protection program?

Feet - Is approved protective footwear used when working in
areas where there is a danger of foot that aligns with the
type of potential injuries (falling or rolling objects, sole
piercing, saw use, static-discharge or electric-shock hazard)...

Hands - Is hand protection used when employees’ hands are

exposed to hazards (absorption, cuts, abrasions, punctures, _

burns, etc.) and in line with worksite requirements?

Ears - Is hearing protection used by employees applicable to
noise levels and is testing and monitoring in line with an
established hearing conservation program?

Eye / Face - Is CSA approved eye or face protection used that
is appropriate to the hazards (particles, chemicals, light, etc.)
and in line with worksite requirements?

Head - Is approved head protection (hard hat, DOT helmet,
etc.) used by employees when working in areas where there
is a potential for injury to the head and in line with worksite

requirements?
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Trends
Confined Spaces

Confined Spaces

Have participants in the entry considered
emergency rescue plans and eguipment...

Do entrants, attendants and responders
appear to have appropriate and current...

Is entry and testing documentation signed
by the appropriate personnel with entry...

Do employees appear to be using task
related PPE as required based on PPE...

Confined space procedures and permits
developed and utilized with permits...

Confined spaces are identified, and warning
signs posted?
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Trends
Electrical

Electrical

Are there practices in place for the safe use of portable
generators?

All broken or damaged electrical tools or equipment are
removed from service, tagged with the issue until repaired?

Electrical equipment, tools and connections (cords, receptacles,
ground prongs on plugs, tool casings, etc.) appear to be in good
repair with no protective coving damage or exposed electrical...

Employees appear to be using task related PPE and tools as
required with inspections before use and external inspections
for specialized equipment (high voltage rubber gloves, cover...

Grounding and bonding appears to be in place (3 prong plugs,
static discharge, portable generators, etc.) with GFl used in wet
or damp areas?

Electrical rooms and transformer vaults are posted to allow
entry by authorized personnel only and breaker panels are
identified, accessible and have proper covers installed with no...

Only authorized employees who are trained in the hazards of
electricity may conduct repairs?

Does there appear to be overall compliance with federal
regulations and internal company requirements related to
electrical equipment, tools and work?
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Trends
GHS/TDG

WHMIS/TDG

Does it appear that appropriate emergency response equipment (eye
wash, emergency showers, fire suppression, chemical containment,
etc.) is available for controlled or hazardous products?

Does there appear to be proper storage of controlled or hazardous
products?

Are labels and / or placards (supplier / workplace) present for
controlled and hazardous products?

Does it appear that current SDS sheets are available for controlled
products?

Do employees who receive, ship or transport dangerous goods have a
valid TDG certificate?

Do employees appear to have knowledge and understanding of
WHMIS requirements?

Does there appear to be overall compliance with federal regulations
and internal company requirements related to WHMIS / TDG?
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Trends
Ladders

Ladder

Do employees use 3-point contact when climbing up or down
and do not carry tools, etc.?

Are extension ladders secured in place as soon as practical or
did employees use a spotter?

Are step ladders opened fully and locked in place?

Are portable ladders set up correctly (base, angle, extended
above landing, etc.)?

Do ladders appear to be of proper grade, type for task, and in _
good condition?

Are annual and pre-use inspections completed for ladders?

Does there appear to be overall compliance with federal
regulations and internal company requirements related to
ladders?

Category Ladders (Fixed, extension, step) _
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Trends
Fall Protection

Fall Protection

Did employees utilize tool lanyards for heavy/awkward tools and
equipment securing them to appropriate anchor points?

Does there appear to be good site coordination of control
working zone(s) where others may pass below?

Does there appear to be 100% tie off by personnel using personal
fall protection equipment?

Are fall protection systems and personal fall protection
equipment inspected annually and before use?

Are employees working aloft, and their immediate supervisors, in
possession of a current training certificates?

Does there appear to be overall compliance with federal
regulations and internal company requirements related to fall
arrest / restriction? Note: Catwalks, handrails, floor opening /...

Category Fall Arrest / Restriction (Personal)
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Trends
Fall Prevention

Fall Prevention

Does there appear to be overall compliance with federal
regulations and internal company requirements related to
floor / work openings?

Does there appear to be overall compliance with federal
regulations and internal company requirements related to _

catwalks?

Do handrails and guardrails appear to be meet requirements,
are on good condition and be adequate to access areas for
work?

When used as a work platform are areas below barricaded off
and the platform not overloaded?

Are floors, walking and work areas kept in good housekeeping
condition?

Does there appear to be overall compliance with federal
regulations and internal company requirements related to Fall
Prevention? Note: personal fall restriction and arrest systems

covered in working at heights.
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Occupational Health & Safety
History




A Brief History of Safety

Workers Compensation Occupational Health and Safety
= Prior to WCB legislation, workers = 1971 — Saskatchewan OHS Act,
could sue employers. first of its kind in Canada.
= 1914 - The Ontario WCB Act, first = Late 1970s, Ontario began a
in Canada process updating OHS laws. - The
= 1915 - Nova Scotia philosophy behind the law is
= 1916 — British Columbia known as the “internal

il "
= 1918 — Alberta & New Brunswick responsibility system
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History of OHS
Law in Canada

= Safety Legislation introduced in early
1900’s

* Ham Commission resulted in the 3
basic rights
» Refuse unsafe work
» Know
» Participate

= |RS imbedded in NS OHS Law after
Westray




Occupational Health & Safety Law




Federal
Workplaces

e Telecommunications

* Interprovincial Trucking
* Grain Elevators

* Banking

* Federal Employee

* Airlines

* Waterways

* Military




Provincial
Workplaces

* Retail

e Provincial Trucking

e Health Care

e Construction

e Farm Safety

e Manufacturing

* Fishing

* Forestry / Pulp & Paper




Legisiation Hierarchy

CLC Part Il

. Framework

Minimum legal compliance
. guidelines

Regulations

What is working best in
Industry now

Codes of

Practices Standards

Best Practices







OHS Roles &
Responsibilities

Employer Precautions:

= 124 Every employer shall ensure
that the health and safety at work
of every person employed by the
employer is protected.




125 (1) Without restricting the
generality of section 124, every
employer shall

(r) maintain all installed guards,
guard-rails, barricades and
fences in accordance with
prescribed standards;

A

Employers shall

(a) ensure that all permanent and
temporary buildings and
structures meet the prescribed
standards;

(s) ensure that each employee is
made aware of every known or
foreseeable health or safety
hazard in the area where the
employee works;

(q) provide, in the prescribed
manner, each employee with the
information, instruction, training
and supervision necessary to
ensure their health and safety at
work;

(z.13) when necessary, develop,
implement and monitor a
program for the provision of
personal protective equipment,
clothing, devices or materials, in
consultation, except in
emergencies, with the policy
committee or, if there is no policy
committee, with the work place
committee or the health and
safety representative;



OHS Roles &
Responsibilities

Frontline Supervisors

= Key to ensure a safe workplace

= Must ensure consistent application of OSH policies and
procedures

= Act does not specify Supervisor Responsibilities

= Act applies to Supervisors as a representative of
Employer

= All duties of employee still apply

= Front line Supervisor are key to ensure employees right
to know




OHS Roles &
Responsibilities
Employees

= Has direct responsibility for safety

= Follow rules, use procedures,
cooperate

= Fix hazards that can be fixed;

report hazards that can/cannot be
fixed

30



Internal Responsibility System
Employee Responsibilities — Duty to Report

Unsafe Behaviors




Workplace Health and
Safety Committee
(WHSC)

= Specific functions outlined in the CLC
= Advice on OHS issues
= To exchange information and make recommendations to the employer
= Audit function
= Have TOR & keep records

32






Right to Know




Right to Participate




Work place refusal to work flow chart

Employee refuses and notifies
employer 128.(6)

Employer investigates in presence

Internal Responsibility System
- of employee, and employer
I o e u se writes employer Report 128.(7.1)
|
-

Employee not satisfied, employee
notifies emplayer and committeel
representative 128.(9)

Committea/Representative investigates

Employes satisfied, in presence of employee 128.(10)
returms to work provides a report of investigation results and

recommandations to employer 128.(10.1)

Any employee subject to Part Il of the Code has the right to refuse ,
dangerous work as long as they have reasonable cause to believe acdona fomaton Revsed Roar s pprpeie

o commities)/ and presented

representatve 128.(10.2)

that it presents a danger. Specifically, the Code states that an |
employee may refuse in the following circumstances:

128.(13)
| ] ]
REFUSAL NOT PERMITTED 128.{13}(b)
= to use or operate a machine that constitutes a danger to the { EE } o sromacmten [ | 0900 |
employee or to another employee T
g RS o o

decision to employee

notifies committeal

= toworkin a p|ace representative 128.114) ﬁ 128.(15)

= to perform an activity that constitutes a danger to the S P —
employee or to another employee

employer 128.(15)

———F ——

Employer notifies
Minister and prasant
his investigation
reports and natifies
commitiee/representative
128.(16)




Action
Against
Employees




Compliance

Including But Not Limited To.....



Traffic Control

= Contractor PPCL

= TCP/TWS Training Certificates
= PPE — Day/Night

= General Equipment Conditions

= General Site Set-up Conditions




Trench Shield
Shoring
Sloping

Professional Engineer Assessment




Confined Space Entry

= Training
= Assessment
= Rescue Plan (Entry/Non-Enty)

= Permit




Lockout
Tagout

= Assessment
= Procedure
= Employee Training

TR O P TR VA
) W TS TP TN LY e
W N P N T
IR R N Y e ey e
TS e W T T an

S OB TR e e e

s ) o, TN oy v P~ B
AT T -

? "o




ining

)
@
| -
o+
-
@

@)

(-
@
>

<
o
| -
()
| -

9

L
i)
-
()
&

2
-
O

Ll
[ |

= Procedure

" Tra
= Plan

Working at
Heights



Electrical Safety

" Qualified Journeyperson
= LOTO

= Customer Owned

= Utility Owned

= Safe Limits of Approach

= Underground Locates




Chemical Safety

* Chemical Inventory

= Compatibility

= PPE ! e
= Monitoring (Fixed/4 Part Gas Meter) (_;__;.__.___—

algonate. §
= First Aid -

* Emergency Response Plan




Vehicle Safety




P -
VEHICLE INSPECTION REPORT e I c e
S

This report is due at the end of each month. A separate report must be completed for each unit. After

|
completion this report should be forwarded to the Vehicle Safety Coordinator. I n I n
Date

Vehicle unit number License number Mileage
Branch and Department number Driver

Reporting office Department

Year Make Model

Serial number

Before you begin:

_ * set the parking brakes
e * shut off the engine

o e pen/paper
TIRES .
Front left Good  Fair Poor Front right Good Fair  Poor

Rear left Good Fair  Poor Rear right Good Fair  Poor
Conventional spare Good  Fair Poor Snow tires Yes No
Mini spare Yes No Good Fair ~ Poor

Note and explain uneven wear

BRAKES




INTERIOR

Check for master cylinder leaks. If unusual conditions, explain

Check brake pedal: High Low

Comments If “Yes,” describe

Check brake Fluid: High Low

EXTERIOR

Paint, overall condition Good Fair Poor
Chrome, overall condition Good Fair Poor
Glass, overall condition No damage Damage

Explanation of overall exterior condition

Nonstandard ornamentation or equipment? (Decals, trailer hitch, etc.)

Yes

No

Exterior damage? Yes No

If “Yes,” Note and explain estimated cost of repairs

Overall appearance Clean Worn Dirty

Condition of seats Good Springs broken Sagging

Condition of upholstery Clean Worn Dirty Torn  Burn holes
Condition of carpets Clean Worn Dirty Torn
Floor mats Yes No

Windshield wipers Good Fair Poor

Knobs, handles, etc. Good Broken Missing

Accessories

Flashlight Yes No

Horn working Yes No

Safety belts Working Nonworking

Windshield scraper:

(if applicable) Yes No

Rear window defroster Working Nonworking

Accident report kit Yes No

Driver's manual Yes No

Condition of trunk/Box: Clean Dirty

Accessories

Jack Yes No

Handle and base Yes No

Lug wrench Yes No

Flares or reflectors (2-6) Yes No

Fire Extinguisher Yes No

First Aid Kit Yes No

UNDER HOOD

Engine: Clean Dirty

Mileage of last oil change

Mileage of last filter change

Mileage of last lubrication

Engine oil: Full Low

Windshield washer fluid: Full Low

Excellent

Battery water level: Nonfillable:

Transmission fluid condition:  Full Low Color:  Red Black
Power steering fluid: Full Low

OVERALL RATING OF CAR Excellent Good Fair Poor

was claim submitted? Yes No

If “No,” why not

Inspector’s signature
Driver’s signature

Date of Inspection

Vehicle Safety Coordinator signature




Next Steps




Safety Program Implementation

= ASSESSMENT
INCIDENT WORKSITE
OCCUPATIONAL TRACKING T (NSPECTION

HEALT

EMPOLYEE
QUALIFICATION EMPtOYEE

TRAINING

50




Inspections

What they accomplish?

* |dentify concerns of employees
(frontline experts)

= |dentify potential or existing hazards
= Monitor existing controls

= Recommend corrective actions




AFNWA Requires Full Compliance with Legislation
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